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ESG Journey

2017

2019

2021

2018

2020

• 1st investment: 
   OFG (internal ESG assessment)

• Nexxus Capital is Signatory 
   of UNPRI 

• 2nd investment: 
  Wm Clinics 
  (external ESG Due Diligence)

• Assessment with SASB
  methodology

• Carbon Footprint measurement  
  for the first time across portolio

• 4 Investments: Maresa, Bienzobas,  
  STM, Mercurius (ESG Due  
  Diligence + ESG action plan) 

• Nexxus Iberia became  
  UNPRI Signatory 
• Creation of ESG Committee

•  Incorporation of external ESG  
   Consultant to help focus strategy

•  3rd investment: Twentyfour Seven  
   (ESG Due Diligence + ESG action plan) 

• 1st review of Responsible  
   Investment Policy

• 1st Annual Sustainibility  
   Report Published

•  Launched Level 20 in 
   Spain - Chaired by Maite Ballester

•  Become TCFD supporter

•  Signatory of UN Global Compact

•  Annual review ESG actions plans

•  2nd review of Responsible 
   Investment Policy

• Maite Ballester awarded Real Deals’ Future  
  40 Diversity and Inclusion Leaders list

• First Responsible Investment 
  Policy Approved

Nexxus Iberia Team

Dear investors
It is a pleasure to present our Sustaina-
bility Report 2020. In this difficult year 
we have focused on mitigating the 
impact of COVID across our portfolio 
companies, while maintaining our focus 
on ESG, sustainability and impact.

We could not be prouder of the great 
effort made by our partners, ma-
nagement teams and employees of 
our portfolio companies, along with the 
Nexxus team, to overcome the effects 
of the pandemic. All of these efforts, 
we believe, have been successful. 
Despite the difficulties, our companies 
have managed to grow and create 
employment. In addition, our low leve-
rage approach has proven correct in 
these challenging times.  

In 2020 we have made 4 new invest-
ments, having carried out external 
ESG due diligence and designed de-
tailed action plans for each of them. It 
is in our belief that we must go a step 
further in our commitment to society. 
We are analyzing incremental impact 
strategies for each company. Good 
examples of this initiative are Bienzo-
bas and Mercurius Health, which pro-
vide services to oncological patients. 
Their key goals and parameters to 
monitor are to facilitate access to sta-
te-of-the art technology, ensure the 

right treatment and improve services 
throughout the patient pathway. 

We have also signed an MoU with 
GSI, an impact fund manager to 
launch their first fund in Spain. We 
are advising them in their fundraising, 
team and processes and will continue 
to support them once they begin in-
vesting. 

Due to the pandemic, concern towards 
climate change has increased glo-
bally. Conscious of our responsibility 
we have become TCFD supporters, 
taking action to address its four-pi-
llar framework. As a result, six out of 
seven portfolio companies have me-
asured for the first time their carbon 
footprint with the aim of developing 
carbon emission reduction plans. 

Our main goal is to build better com-
panies and generate optimal econo-
mic returns. Therefore we are also 
continuously updating our commit-
ments to ensure the application of 
best practices, such as implementing 
SASB Standard or becoming UN Glo-
bal Compact signatories. 

We would like to thank you again for 
your support during this difficult year 
and we look forward to a better 2021. 
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About us
Nexxus Iberia is a Spanish private 
equity firm whose team has partnered 
with Spanish and Portuguese busi-
nesses for over two decades. Our 
team is comprised of 10 professionals 
that total over 90 years of investment 
experience and that bring diverse 
international backgrounds including 
investment banking, business ope-
rations, consultancy, and  non-profit 
sectors. 

The Fund invests in Iberian companies 
with sales ranging from €20-100M, 
with a solid management team and 
growth potential, and which operate 
in growing sectors with clear tailwinds 
and international expansion potential.

We support with funds, talent, and 
experience to take the company to 
the next level. We partner with ex-
perienced and ambitious managers 
with whom we share a vision and who 
have the ambition and drive to acce-
lerate growth and internationalize 

their businesses. Alignment is fun-
damental in order to carry out com-
mon projects, that’s why we encou-
rage all of our partners to coinvest 
with Nexxus Iberia. 

We work from the Board of Direc-
tors and Steering Committees; we 
incorporate independent experts 
relevant to the project and toge-
ther with the management team 
we agree a strategic plan that 
focuses on: 

- Organic Growth 
- Internationalization
- Acquisitions and consolidation 
  of markets
- Digitalization
- Corporate governance and 
   sustainability
- Talent acquisition and development

The Fund was jointly created with Nexxus 
Capital, a leading Mexican private 
equity firm with over €1bn AuM.

From 
9 to 10
Employees

1872
FTEs 
combined

From 14% 
to 86% 
of companies
measured
carbon
footprint

86%
of companies 
have both
genders
on board

From 
€105MM to 
€169 MM 
Combined
sales

100%
portfolio
Companies 
have imple-
mented COVID 
initiatives

29%
of companies 
with renewable 
energy
suppliers

100% 
of management 
coinvested

From
3 to 7
Portfolio
companies

93 new
jobs created  
5% growth

From 14% 
to 86%
of companies
with carbon 
reduction
plan

71% 
of companies 
have
independent 
board
members

100% 
of companies 
measuring ESG 
KPIs
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Nexxus Iberia Response to COVID 
Other actions
• Mercurius remained open to gua-
   rantee radiotherapy patient attention. 

• STM provided financial aid to its 
  employees granting loans at 0% 
  interest rate. 

• All the portfolio companies along 
  with Nexxus raised €45.440 for 
  Banco de Alimentos (NGO that 
  collects and distributes food for vul-      
  nerable people). 

Employee’s 
safety first

Our main objective has been to protect the 
health of our employees both in Nexxus and 
in portfolio companies. H&S protocols were 
applied early and swiftly in all companies 
which minimized the number of infections 
and allowed the companies to continue to 
operate.

Maresa  

Maresa supported the Canary Island Gover-
nment to bring medical protection equipment 
against Covid from China with 9 planes.
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WM Clinics 
(Dorsia, Eva, Origen)  

In order to support the community during 
the pandemic Dorsia, suspended its activity 
in order to release medical-surgical spaces 
and health personnel, in addition they distri-
buted essential health equipment to hospi-
tals & Elderly homes among which 7 respi-
rators, 20 oxygen machines and 2 operating 
rooms.

Clinicas Eva offered gynecological services 
to women at risk of social exclusion.

Origen Clinics provided psychological as-
sistance to more than 1,100 patients who 
stood at the front line of assistance as well 
as other groups that suffered major pande-
mic impact. 

In addition, we have all tried to contribute as much as 
possible to reduce the impact of the covid.



In 2020, we formally set up our 
ESG Committee to address ESG 
related risks and opportunities, 
and follow up the implementation 
of actions in portfolio companies.

Maite Ballester
Founding Partner

Juan Pedro Dávila
Director

Pablo Gallo
Founding Partner

How we work - 
ESG active management ESG Committee

Assessment Definition 
action plan

Action plan 
Management

Action 
Plan monitoring 

KPIS 
measurement

Analysis of ESG risks and opportunities in each portfolio company pre acquisition. 

Based on due diligence, definition of a specific action plan, and KPIs to be monitored. 

Adherence to Nexxus’s ESG Policy, appointment of an internal responsible for 
ESG. Assessment of compliance package and implementation of actions.

ESG training to Nexxus team, management and ESG responsible of each company 
to raise awareness.

Analysis of equality and diversity compliance, initiatives and implementation of 
actions. Equality plans in progress.

Carbon footprint measurement (scope 2 and scope 3-business trips) and recom-
mendations for CO2 reduction.

Identification of initiatives generating a positive social or environmental impact. 
Development of a Theory of Change and strategy. Impact measurement.

01

03

06

02

05

04

07

Due Diligence

Training

Social actions

Strategy and planification in each portfolio company

Governance action

Environmental action

Micro-impact Strategy

Our ESG priorities are 

Open and inclusive 
work environment

Energy 
efficiency

Health & safety best 
practice standards

Governance

Data security &
privacy

2.

5.

3.1.

4.
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Nexxus has implemented the four-pillar framework of the recommendations proposed by  
the Task Force on Climate-related Financial Disclosures (TCFD) to assess, manage, monitor 
and communicate climate-related risks. For the first time, Nexxus Iberia has measured carbon 
footprint in the portfolio companies and implemented Carbon reduction plans.

Covid 19 has made our investees accelerate their digitalization process (new digital services 
and remote working solutions). The improvement of digitalization has increased investee focus 
on cybersecurity and data protection. Nexxus has also promoted the implementation of robust 
compliance programs among investees during 2020. 

Despite the difficult year, Nexxus’ investees have implemented employment practices ad-
dressed to create and maintain job positions which has resulted in 93 new jobs created at 
the end of the year.

Our focus in 2021 is to reduce our carbon footprint executing carbon reduction 
plans, create employment, reduce work related accidents, foster digitalization 
and carry out cybersecurity audits in portfolio companies.

2020 ESG highlights 
across Portfolio 
Companies 
Environmental

Governance

Social

Carbon footprint measurement (except Maresa) = 1208 tC02 

100% of investees with compliance programs

1.872 employees in portfolio companies. 93 jobs created in FY20
     
   Carbon Footprint Measurement 

   Environmental policy 

   N. employees (number)

   Employment created  (number) 

   Work accidents (frequency rate) 

   Absenteeism (%) 

  Employee Rotation  rate (%) 

   Value Sharing mechanism (Yes/No)

   Board Diversity  (%) 

   Executive Committee diversity (%)

   Independent Board Members (%)

   ESG Supply chain policy (Yes/No) 

Social KPIs 2020:                  OFG         Dorsia         24/7         Maresa         Bienzobas         Mercurius         STM
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618

Yes

1121

25

5

0% 

23%

Yes

20%

0%

40%

No

16

No

130

2

4

0% 

39%

Yes

29%

75%

14%

Yes

107

Yes

46

12

25

- 

16%

No

43%

33%

29%

No

No

No

283

-13

24

0% 

12%

No

0%

17%

0%

Yes

18

No

40

10

0

- 

15%

Yes

20%

29%

0%

No

425

No

152

52

124

1%

10%

No

20%

0%

40%

No

23

No

100

5

26

2%

14%

No

20%

0%

20%

No



Portfolio



Córdoba www.ofg.es

Energy
management

Climate Change 
Impacts & GHG

Working
Conditions

Employee Health
& Safety

Data Security
& Privacy

Product & Infraestructure
Lifecycle Management

€52MM 2018 Infraestructure &
telecommunciation

• Focused on the deployment of  
  4G networks in Latin American  
  countries such as El Salvador, 
   Nicaragua, Trinidad & Tobago,  
  Guatemala, Suriname or Honduras.

• ISO 14001 Environmental 
  Management System
• Trainings to employees.
• Carbon footprint, water and waste  
  calculation measurement.

• 25 new jobs created.
• Promote safe working environments.
• Contribution to the economic  
  development in geographies where  
  we provide services. 

SDGs Contribution Secondary SDGs

Targets:9.1

Targets:13.3

Targets:
8.3 y 8.8

Relevant achievements during 2020
• OFG has focused on implementing good environmental practices, including:

            Initial environmental analysis and the gathering and verification of information.
            Design and implementation of measurement management system.
            Preparation of the Environmental Declaration.
            Biodiversity protection plans.

        Employee participation (Suggestion book, Work groups, Environment committees)
       Reduction of carbon footprint by 25% (from 820 to 618 tCO2) and reduction of waste  
        (paper and batteries) by 57%. Water consumption was maintained (2,800 m3). 

• Establishment of an accident reduction plan with the objective of ZERO ACCIDENTS, 
  by developing preventive action plans.

• OFG has offered 165 training programs (health&safety, environmental, Telco operations, 
   etc with a total amount of 2,072 hours (33% more than in 2019).

2021 and upcoming initiatives
•  Carbon footprint reduction making sustainable use of resources.

•  Business committed to risk prevention by increasing training hours.

•  Development of internal training center AUDELCO. 

•  The company aims to launch a new business area in training, systems and cybersecurity.

9

OFG
Founded in 1998, OFG is a Spanish engineering company that provides services to te-
lecom carriers and equipment vendors for the deployment, maintenance, upgrade and 
optimization of fixed and mobile networks. The Board is chaired by a woman.

OFG works in Europe and Latin America

ISO
9001/14001
OHSAS18001

57%
Reduction
of waste

25%
Carbon footprint 

reduction

Non-executive 
chairwoman

1121
Employees



Madrid www.dorsia.es    //    www.evafertilityclinics.es    //    www.clinicasorigen.es

Energy
management

Climate Change 
Impacts & GHG

Quality of Care
& Patient Satisfaction

Employee Recruitment, 
Development & Retention

Employee
Health & Safety

Data Security
& Privacy

Waste 
management

€22MM 2020 Health & Wellness

WM CLINICS

• 6 out of 8 of executive committee  
   members are women.
• 2 out of 7 board members are women.
• Democratization of beauty in men.
• Actions to empower women: sport
  clubs’ sponsorship (Atletico de
  Madrid and Dorsia Sailing team),
  “I look after myself” campaign and
  clinics at street view.

• Introduction of innovative treatments  
  for both men and women.
• 75.000 interventions per year.
• Guarantee quality health-care  
   service. Suppliers are selected  
   under rigorous factors and   
   regulatory compliance. All surgeons  
   are members of the Spanish  
   Society of Plastic Reconstructive 
   Surgery and the Spanish Fertility  
   Society Universal.
•  Strengthen health-care services  
   in rural areas. 

• 2 new jobs created.
• Promote safe working environments.

• First year of Carbon footprint  
  measurement.
• Some of the premises have  
  renewable sourcing.

SDGs Contribution Secondary SDGs

Targets: 5.5

Targets: 3.7

Targets: 
8.3 y 8.8

Targets:13.3

Relevant achievements during 2020
• Diversity actions including “I look after myself” campaign, clinics at street view to normalize  
   beauty services or renewed sponsorships with Atlético de Madrid’s female team and Sport  
   Sailing Club “Women’s J80” from Barcelona. 

• Wm Clinics has supported hospitals and patients during the Covid crisis, which in  
   addition to actions such as the Free Fertility Preservation Plan for cancer patients,
   has resulted in an increase in brand awareness and reputation from 15.3% to 25.6%.
 
• The company has strengthened its employment policies and procedures by implementing  
   continuous training plans, conducting wellness, loyalty and retention policies and focusing 
   on diversity actions as there is a majority presence of women in the organization.

• Main wellness initiatives are free gyms for employees, flexible working hours, remote work 
  which already existed before Covid 19 – and reduced working hours for family conciliation. 

Dorsia, Eva & Origen is a master franchise founded in 2002 supporting a fast-growing 
network of +100 health clinics operating under the brands of: 
I    Dorsia. Aesthetics surgery and Aesthetics medicine.
II   Eva. Assisted reproduction.
III  Origen. Psychological treatments.

2021 and upcoming initiatives
• Wm Clinics expanded beauty and wellness services to rural areas promoting inclusive 
  healthy economies by implementing the “Think Local” plan. It is a modern project to ensure  
  proximity to final clients by opening new clinics in semiurban areas increasing accessibility  
  to services.

• Wm Clinics has embedded ESG within the scope of its Corporate Social Respo-
 sibility and has launched a CSR campaign called “Beauty of acts” to democratize  
  beauty services.
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95%
of workforce 

women

25,6%
Overall

awareness

130
Employees

ISO 9001



Energy
management

Climate Change 
Impacts & GHG

Employee
Health & Safety

Data Security
& Privacy

Working 
Conditions

Twentyfour Seven

• 33% of the executive committee  
  are women.
• 43% of board members are women. 
• 24/7 is affiliated to “Owned”, 
   a global coalition of  
   women-run companies operating  
   in the advertising production  
   industry.

• Actions focused on eliminating or  
  minimizing waste:
  - Reduce plastic and promote  
    biodegrable materials.
  - Launched digital tools to reduce  
    paper consumption and carbon  
    footprint. 

• 12 new jobs created.
• Promote safe working environments.

• First year of Carbon footprint  
  measurement.
• Some of the premises have  
   renewable sourcing. 
• Environmental Policy, 
  the “Green book”.

SDGs Contribution Secondary SDGs

Targets: 5.5

Targets:12.5

Targets:
8.3 y 8.8

Targets: 13.3

Relevant achievements during 2020
• In terms of employee Health&Safety, 24/7 has implemented robust procedures which  
   have resulted in a low occupational accident rate compared with the sector, with only  
   two accidents occurring.

• During the Covid pandemic, the company launched a Covid policy based on strict 
   testing and procedures which led to zero infections during production activities. 

• 24/7 conducted a compliance package which included an ethics code and efficient 
   whistleblowing procedures.

• The company has good environmental practices detailed in a Green Book. It is a guide  
   structured as a compliance policy to be addressed by every employee during shoots  
  and production activities. It entails not only environmental but social commitments  
    equally. They work with community projects in Barcelona, Madrid, Palma and Lisbon,  
    specifically contributing with food and clothes from production activities.  

In addition, the Green Book encourages best practice in terms of water,  energy, air, 
waste and noise, focusing on circular economy.

Founded in 2004, 24/7 is the leading company in Spain dedicated to the production of 
spots for advertising campaigns for international brands.

It has the most extensive network of offices in Iberia, with presence in Madrid, 
Barcelona, Palma de Mallorca, Lisbon and Poland.

2021 and upcoming initiatives
• 24/7 has enhanced the Green Book, by defining a 2021 strategy to improve shootings,  
  aiming to set up good environmental practices and sustainable procedures on their shoots.

• A checklist of sustainable actions are considered by each department before, during  
  and after production.
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Madrid www.twentyfour-seven.tv €20MM 2020 Advertising 
Production

100%
Renewable 

energy

Non-executive 
chairwoman

43%
Women
at board

46
Employees



Energy
management

Waste 
management

Working
Conditions

Employee 
Health & Safety

Data Security
& Privacy

Product & Infraestructure
Lifecycle Management

Relevant achievements during 2020
• Following the partnership with Nexxus, the company has focused on strengthening 
  governance and its leadership team. 

• A new CEO and CFO were hired and measures such as the Criminal Compliance,  
  establishment of compliance processes and data protection and cybersecurity measures  
  were implemented. Female nonexecutive Director appointed. 

• In December 2020 STM launched the Mediation business line to facilitate the negotiation  
  between property owners and squatters.

• 14,593 houses protected during 2020.

• The company attended many panels and was invited to TV programs to raise awareness and 
   prevent illegal occupation, which is a growing concern in Spain – 25% annual growth since 
   2013.

2021 and upcoming initiatives
• STM is moving to new premises considering environmental factors. The new premises  
  will include led lighting, photovoltaic panels and changing to renewable energy sourcing.  
  STM is also analyzing more actions for energy management.

• Within its new facility, the company will offer employee free wellness activities with the 
  construction of a gym and common spaces. 

• The mediation business line has closed to date 943 reports.
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STM

• Optimization of raw materials 
   for product manufacturing. 
• Zero packaging policy.

• Innovative practices.
• Creation of new products with 
   advanced technology:
   - Security doors.
   - Autonomous alarms
   - Electronic locks

• 52 new jobs created.
• Promote safe working 
  environments.

• First year of Carbon footprint 
  measurement.

SDGs Contribution Secondary SDGs

Targets: 12.5

Targets: 9.1

Targets:
8.3 y 8.8

Targets: 13.3

STM was founded in 2004 in Barberà del Vallés (Barcelona). It is the leading provider of 
critical security services to the Spanish vacant property sector. Assembles and installs 
anti-squatting doors, electronic locks and other security related products (e.g. alarms, 
fences) and offer maintenance and repair services.

Raw material optimization

Barberá del Vallés https://stmseguridad.com €17MM 2020 Security 
services

Raw
material

optimization

14,593
Protected
houses

52
New

employees

152
Employees

Climate Change 
Impacts & GHG



Energy
management

Climate Change 
Impacts & GHG

Quality of Care 
& Patient Satisfaction

Employee
Health & Safety

Data Security
& Privacy

Waste 
management

Bienzobas

• Value based healthcare.
• Over 1.720 patients in Spain.

• 10 new jobs created.
• Promote safe working environments.

• First year of Carbon footprint  
  measurement.

SDGs Contribution Secondary SDGs

Targets:
8.3 y 8.8

Targets:
3.4 and 3.8

Targets: 13.3

Relevant achievements during 2020
• The focus during the first year as investors has been to reinforce management team  
   with the hiring of key directors: CEO, Marketing, Financial, Technology and IT. Female  
   CEO Appointed.

• Data protection and cybersecurity is a key concern. The company has been implementing 
  the Trust Project over the last 12 months:

  - OWASP cybersecurity audit of the clinical platform and execution of improvements,   
     new software installation WAG, renewal of all hardware, setting up securitized workplace  
     infrastructure. 

 - Implementation of security plan for data protection: clinical history custody, informed    
     consents and compliance of suppliers.

Bienzobas is the largest private oncology services provider in Spain. The company has 
directly treated over 1.700 patients in 37 hospitals in 2020 and advised on the treatment 
of another 1.000 patients. Our focus is to provide the best and most adequate treatment 
for the patient, being the pioneer in applying Value Based Healthcare criteria in Spain: 
focus on scientifical and clinical evidence.

Bienzobas has partnered with Dr. Eliseo and Paula, father and daughter, to support the growth 
in Spain and internationally with a key focus in developing of initiatives to improve the 
patient’s life and improve treatments through the analysis of data and definition of clini-
cal indicators. 

2021 and upcoming initiatives
• Bienzoba’s mission is to improve the patient’s life. The company will start measuring  
  quality assistance and patient’s experience through NPS surveys and weekly calls. 

• In addition, the company is running a pilot project in Moncloa hospital (Madrid) where  
  patients have a direct line with a nurse to follow up on their treatment and situation. 

• In order to reach best quality standards, the company aims to be certified in ISO 9001.

• Bienzobas is working to establish and update compliance requirements such as criminal 
  or code of ethics, among others. 
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Working
Conditions

Almería www.bienzobas.es €29MM 2020 Health

Raw material optimization

Telehealth
services

pilot

29%
Of women

In the Executive
Committee

1720
Patients

40
Employees



Energy
management

Climate Change 
Impacts & GHG

Quality of Care 
& Patient Satisfaction

Employee
Health & Safety

Data Security
& Privacy

Waste 
management

Mercurius

• Deployment of actions that  
  reduce the cost of Radiotherapy  
  services.
• Guarantee quality health-care  
   services.
• Universal health coverage by  
   strengthening health-care services  
   in Mozambique – only radiotherapy  
   unit in the country.
• Engagement activities with health  
   workforce and community by  
   ensuring best professionals  
   both in Portugal and Mozambique,  
   a national risk in developing  
   countries.

• 5 new jobs created.
• Promote safe working 
  environments..

• First year of Carbon footprint 
  measurement.

SDGs Contribution Secondary SDGs

Targets:
8.3 y 8.8

Targets: 
3.4 and 3.8, 
3C,3D

Targets: 13.3

Relevant achievements during 2020
• Nexxus invested alongside a new management team. We have reinforced the team with a 
   new CEO, and several Directors: Clinical, HR, Business Development, and IT.

• A sound workforce plan was undertaken to understand and assess the necessities and 
  capabilities of each employee. In 2020 we implemented an employee feedback cycle and 
  engagement survey to raise issues around corporate culture and better ways of working.
.
• Access to state-of-the-art healthcare services is a problem that Mercurius has started to tackle.  
  Through clinical process review, service efficiency works as a catalyst to reach this goal  
  in a sustainable way.

Mercurius Health advises hospitals and cancer centers to achieve the maximum effi-
ciency from the latest radiotherapy and nuclear medicine equipment and enable the 
best care for oncological patients. Applying state-of-the-art technology, we obtain better 
results for patients with less sessions and less side-effects, and for hospitals, who can 
treat more patients per day.

2021 and upcoming initiatives
• Mercurius is selecting greener versions of equipment (new types of treatment machines),    
  reducing waste due to disposables (new types of immobilisation masks) and supporting  
  the change towards new treatment approaches (hypofractionation, SBRT & SRS)  to reduce 
  travel distances for patients.

• Mercurius aims to enhance the patient experience by supporting the introduction of more 
  modern treatment techniques and by reducing time to treatment, impacting patient comfort 
  and treatment outcomes.

• In HR, the company is working on the development of remuneration standardization and salary  
  banding across the organization to reduce impacts of bias (gender, ethnicity, background)  
  upon salaries.  

• The company is also undertaking a review of mental health and stress issues concerning  
  employees from a COVID-19 and patient interaction perspective. The plan will be to  
   develop tools to assist employees in mental health awareness.
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Working
Conditions

Lisbon www.mercuriushealth.com €3MM 2020 Health

Raw material optimization

Only radiotherapy 
unit in

Mozambique

3.100
Patients

20%
Board 

Diversity

100
Employees



Climate Change 
Impacts & GHG

Employee
Health & Safety

Air 
Management

Maresa

• More than 100 years of experience  
  in delivery of products.
• Procedures and systems are audited   
  to ensure quality (ISO 9001).

• Promote safe working
  environments.

• Food transportation for NGOs. 

SDGs Contribution Secondary SDGs

Targets:
8.3 y 8.8

Targets: 2,1

Targets: 9.1

Relevant achievements during 2020
• Stregthen the human resources department. Maresa has carried out several actions to 
  improve: (i) activities that increase motivation and productivity, (ii) homogenization of   
  health and safety suppliers and labor agreements, (iii) definition of roles and positions, (iv) 
  implementation of incentive plans. 

• Maresa has made a strong progress in relation to implementing management programs  
  which allows the company to be more efficient in terms of salaries and performance. 

• Automation of Madrid’s warehouse by implementing new sorter and obtaining  
 ISO 9001 certification. The company has also obtained Good Distribution Practice  
  Certificate fortemperature-controlled transport.

• Supported the Canary Islands government to bring 9 planes of health equipment during 
  the first months of the pandemic lockdown.

Maresa Logística is a logistics operator in Spain and North of Africa. It offers a wide range 
of services including international forwarding, transits and customs management, courier and 
industrial parcel, controlled temperature, and integral logistics.

2021 and upcoming initiatives
• Maresa aims to obtain ISO 9001 certification for the rest of offices.

• Deploy initiatives to enhance engagement with employees welfare and motivation as  
   on-boarding and training plans, standardization and centralization of payroll.

• Implementation of an Equality plan.
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Working
Conditions

Las Palmas www.maresalogistica.com €26MM 2020 Logistics

Raw material optimization

Supply chain
Policy

17%
women In the 

Executive
Committee

ISO
9001/14001

and GDP

283
Employees



Leading by example
Nexxus Iberia wants to contribute to the Agenda 2030 throughout our 
investment process. Our adherence and alignment to international stan-
dards (UNPRI, UN Global Compact Community, SASB and TCFD) reinforce 
our commitment. 

• Nexxus, in 2020 has measured for the first time Carbon Footprint. 5 tCO2.
• Change to a renewable supplier.

• A growing team. 1 new job created. 

• Focus on diversity. 
      - 30% women.
      - Maite Ballester helped to launch Level 20 in Spain, a non-profit organi- 
         zation founded in 2015 to encourage more women to work in private 
         equity. Maite has been a Level 20 mentor during 2020. Currently, Pablo 
        Gallo, Partner of Nexxus, is as a Level 20 mentor. 
. 
• Social Responsibility. 
  Nexxus Iberia, together with all the portfolio companies and other ASCRI  
  members, has collaborated with El Banco de Alimentos, a non-profit  
   organization that  aims to obtain free food to be distributed, also for free,  
   among charities dedicated to the assistance and direct care of people in  
    need within the Community of Madrid.

• Committed to Impact investing. 
   Nexxus understands that it can make a significant contribution to the sector   
  by providing its investment expertise to some of the newly created funds, 
   therefore Nexxus Iberia has signed a MoU with GSI, a social impact fund, 
  to support them in Inergia fund.  

• Robust Compliance package. Code of Ethics, exclusion list among others. 
• Definition and implementation of sound ESG procedures and policies  
  adhered by portfolio companies.
• In terms of Diversity, 1/3 female partners. Drive diversity at portfolio Boards 
  and ensure female candidates in all recruiting processes.

ENVIRONMENTAL

SOCIAL

GOVERNANCE

Change to renewable 
energy sourcing

First year of Carbon 
Footprint Measurement

ESG robust procedures

33% of partners 
are women

Focus on diversity

Committed with society
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The Principles for Responsible Investing (PRI): founded in 2006 and supported 
by the United Nations, the PRI is the world’s leading proponent of responsible 
investment. It works to understand the investment  implications of ESG factors and 
to support its international network of investor signatories in incorporating these 
factors into their investment and ownership decisions. 

Sustainable Development Goals (SDGs): the 17 SDGs were adopted by all United 
Nations Member States in 2015 as a universal call to action to end poverty, protect 
the planet and ensure that all people enjoy peace and prosperity by 2030.

The United Nations Global Compact is the largest corporate sustainability initiative, 
based on CEO commitments to implement universal sustainability principles and 
to take actions that advance societal goals.

Level 20 is a not-for-profit organisation dedicated to improving gender diversity in 
the European private equity industry.

Carbon Footprint is the amount of carbon dioxide released into the atmosphere as 
a result of the activities of an individual, organization, or community. 

Key Performance Indicator (KPI): KPIs help organisations to define and measure 
progress towards organisational goals. 

ISO 9001 is the international standard for a quality management system.

ISO 1400 is the international standard that specifies requirements for effective 
environmental management system (EMS).

OHSAS 18001 is the international standard that specifies requirements for occupa-
tional health and safety management system (OH & SMS).

Glossary
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